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Part 1: POLICY STATEMENT

The Associated Board of the Royal Schools of Music (ABRSM) is a charitable company
established by four Royal Schools of Music for the benefit of music education. Its core
activity is the operation of an authoritative and internationally recognised exam and
assessment system to encourage and motivate players and singers at all levels through the
provision of goals and the measurement of progress.

ABRSM acknowledges it has a responsibility for the safety of children undertaking its
exams or otherwise under its temporary care. It also recognises that good safeguarding
and child protection policies and procedures are of benefit to everyone involved with
ABRSM'’s work, including staff, as they can help protect them from erroneous or malicious
allegations.

The following principles underpin ABRSM's approach to safeguarding and child protection:

The welfare of the child is paramount

All children regardless of age, disability, sex, racial heritage, religious belief, sexual
orientation or identity have the right to equal protection from all types of harm or
abuse

1  Working in partnership with children, their parents, carers and other agencies is
essential in promoting children’s welfare.

1
1

A child is defined in law as a person up to the age of 18 years. Therefore the term ‘child’ is
used throughout this policy and procedure and this includes young people.

If working overseas, our staff, representatives and examiners may find the national law in
the country in which they are working may have a different age at which a child is
considered an adult, or have a different age at which a child can give consent or is
responsible. However, ABRSM, wherever it operates, abides by the definition of a child
according to UK and international law. This comes from the Children Act, 1989 and United
Nations Convention on the Rights of the Child, 1989. The United Nations Convention for
the Rights of the Child is the international framework which sets out the specific rights of
children.

This policy should be used in conjunction with the LSCB (Local Safeguarding Children
Board) and Safeguarding and Child Protection Procedures which apply in the area or
country in which the exam or assessment is held.

For the purposes of this policy, ABRSM's workforce includes everybody who works in a
paid or voluntary capacity for or on behalf of the organisation in the UK and abroad. This
includes, but is not limited to, employees, examiners, Honorary Local Representatives
(HLRs), International Representatives, stewards, invigilators and consultants.

The policy also informs ABRSM's work with vulnerable adults as acknowledged in clause 13
of the policy.
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Purpose of policy and procedure

The purpose of this document is:

1.

To ensure all ABRSM's workforce are clear about how to identify and respond to
safeguarding concerns about children, especially those that are of a child
protection nature.

To ensure all ABRSM's workforce have a clear understanding of the principles and
practice involved in the safeguarding and protection of children.

To ensure all ABRSM's workforce understand the importance of prevention in
responding proactively and efficiently to all concerns.

To provide information for children participating in ABRSM events on the
responsibilities of, and approach taken by, ABRSM in the protection of children.

To ensure participating groups, children and staff understand that if abuse is
disclosed this information cannot remain confidential and that ABRSM will report it
to the appropriate authority.

To ensure all current and potential members of the ABRSM workforce are clear
that ABRSM will not engage workers who have allegations relating to child
safeguarding and abuse made against them.

It is ABRSM's policy that:

1.

Everyone working on behalf of ABRSM accepts that the welfare of children who
come into contact with ABRSM in connection with its tasks and functions is
paramount, and that they will report any concerns about a child or somebody else’s
behaviour using the procedures laid down.

Its governance of Safeguarding is robust and transparent with accountability to its
Governing Body and with its Chief Executive as Chair of its internal Safeguarding
Committee. The Governance Structure is regularly reviewed and is outlined in Part
6 of this policy and Appendix H.

There is a Designated Safeguarding Person (DSP) within ABRSM who will take
action following any expression of concern and the lines of responsibility in respect
of child protection are clear.

The DSP knows how to make appropriate referrals to statutory child protection
agencies.

All those who are involved with children on behalf of ABRSM must adhere to the
Code of Practice (in Part 3 of this policy and procedure).

ABRSM has the following policies for its workforce which underpin our
safeguarding policy:

M Examiner Code of Conduct

9 Guidance for Stewards and Invigilators

9 Working with Children and Young People Policy and Procedure

3
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10.

.

12.

13.

Whistleblowers Policy

Dignity at Work Policy and Procedure
Recruitment and Selection Policy and Procedure
Social Media Policy and Procedure

=A =8 =4 =4

Information relating to any allegation or disclosure will be clearly recorded as soon
as possible and there is a procedure setting out who should record information and
the time-scales for passing it on.

The Children Act 1989 states that the ‘welfare of the child is paramount’. This means
that considerations of confidentiality which might apply to other situations should
not be allowed to over-ride the right of children to be protected from harm.
However, every effort should be made to ensure that confidentiality is maintained
for all concerned when an allegation has been made and is being investigated.

ABRSM's position on duty of care to children will be referred to or included in
recruitment, training, moderation and policy materials where appropriate, and the
policies are openly and widely available and actively promoted within the
organisation.

A culture of mutual respect between children and those who represent ABRSM in
all its activities will be encouraged, with adults modelling good practice in this
context.

Anyone with access to children will be evaluated as to whether they involve
‘regulated activity’ or not and vetted appropriately for such roles.

It is part of ABRSM's acceptance of its responsibility of duty of care towards
children that anybody who encounters child protection concerns in the context of
their work on behalf of ABRSM will be supported when they report their concerns
in good faith.

ABRSM examines candidates with a variety of needs and always endeavours to
make its exams accessible to all candidates. ABRSM publishes separate guidelines
covering provisions for blind and partially sighted candidates, deaf and hearing-
impaired candidates, candidates with dyslexia or other learning difficulties,
candidates with autistic spectrum disorders (including Asperger syndrome) and
candidates with other specific needs. Where ABRSM's guidelines are not
applicable, or a candidate has particular physical access needs, each case is
considered on an individual basis. For more information and guidance, please refer
to https://gb.abrsm.org/en/exam-booking/specific-needs

ABRSM acknowledges that some of its candidates may be vulnerable adults with
wide ranging needs, including requiring a third party to be present during the
assessment. Each case is considered on an individual basis. For further information,
please contact ABRSM's Designated Safeguarding Person.
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Part 2: DEFINING CHILD PROTECTION AND SAFEGUARDING
Safeguarding and promoting the welfare of children is defined' as:
9 Protecting children from maltreatment
9 Preventing impairment of children’s health or development

9 Ensuring that children are growing up in circumstances consistent with the
provision of safe and effective care

9 Taking action to enable all children to have the best life chances

Child protection is a part of safeguarding and promoting welfare and refers to the activity
that is undertaken to protect specific children who are suffering, or likely to suffer,
significant harm.

In terms of protecting those children where concerns or risks have been identified we
expect our workforce to adhere to ABRSM policies, procedures and practices that:

9 Take all suspicions and/or allegations of abuse or risk to children seriously, and
respond swiftly and appropriately through the provision of child protection
procedures

9 Support the timely sharing of information, with relevant authorities, when there are
concerns about a child's welfare

9 Contribute to effective partnership working between all those involved in providing
services for children

In terms of safeguarding children ABRSM expects, without exception, adherence to the
principles and practices as outlined above.

Any concerns you might have may not always be of the same nature and may not require
the same course of action. In practical terms, concerns are likely to arise in a number of
ways:

9 Day to day concerns: these are concerns that will arise as part of the child's day to
day activities at an exam or assessment and are not concerns to do with
safeguarding or child protection, e.g. anxiety about a performance. On the whole
such concerns will be dealt with immediately as part of your relationship and
engagement with that child.

9 Safeguarding concerns: these concerns will go beyond those that are dealt with as
above and will usually indicate a concern about a child’s vulnerability, where it is

1 England- Working Together to Safeguard Children: A guide to intgrency working to safeguard & promote
the welfare of children, HM Governmemarch 2015ttps://www.gov.uk/government/publications/working
together-to-safeguardchildren-2

Wales- Safeguarding Children Working Together Under the Children Act 2004, Welsh Assembly Government,
2006http://gov.wales/topics/health/publications/socialcare/circular/nafwc1207/?lang=en

Scotlandz National guidance for child protection in Scotland 2010, Scot@gvernment, 202
http://www.gov.scot/Publications/2014/05/3052
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felt that vulnerability needs further assessment and possible action, e.g. a child not
eating or being withdrawn.

1 Child protection concerns: these will arise when a member of ABRSM's workforce
is worried or has evidence that a child has been harmed or is likely to be harmed or
where a child makes a disclosure.

Everyone has a responsibility to ensure concerns about children, no matter how unclear,
are passed on and assessed. ABRSM's workforce should not undertake any investigations.
The responsibility of ABRSM workforce is to be vigilant, record and report only.

Definitions of abuse: Abuse and neglect are forms of maltreatment of a child. Somebody
may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm.
Children may be abused in family or in an institutional or community setting by those
known to them or, more rarely, by a stranger. They may be abused by an adult or adults or
another child or children. Males and females can be involved in the abuse of children. There
are four types of abuse (physical abuse, neglect, emotional abuse, and sexual abuse).

See Appendix A for detailed definitions of abuse and Appendix D for potential
indicators of abuse or neglect.
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Part 3: CODE OF PRACTICE

ABRSM expects its entire workforce to be aware of this Code of Practice and adhere to its



